Conditions of Employment

There are a number of things you should know about working at St Johns Park
Bowling Club. Please go ahead with your enquiry if you understand and meet the
following conditions.

e All potential candidates should be available for any shift over the whole seven
days of the week with emphasis on shifts from 5 pm Thursday through to
Sunday night the priority. Currently the club trades every day except
Christmas Day.

e  All potential applicants will undergo pre employment medical checks. Should
the employee cease employment within 6 months of the date of
commencement they will be liable to reimburse medical costs.

o Part time employees are rostered approximately 25 hours per week and full
time employees are rostered 38 hours per week.

e Average shifts are 3-10 hours in length (ability to remain on your feet for that
period of time is important).

. Unauthorised and Weekend absenteeism will not be tolerated.

o Employment is governed by a Union Collective Agreement (for all staff except
Greenkeeping and Senior Management).

e Allowances (meal, laundry, shoe) and weekend penalties are paid additional
to basic pay rates.

o Employment is governed by three months probation, unless stated otherwise.

A passion for exceptional customer service is essential.
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